
 

Job Description 
 

Job Title: Director of Primary Education  

Purpose: Developing and improving the quality of education provision in 

schools within the Trust to deliver excellent outcomes 

Accountable to: Head of Academy Improvement Division (AID) 

Responsible for: The post holder will be responsible for line management of the 

primary support and consultants. 

Contract Terms: 0.5 permanent; temporary secondments considered 

Salary:   Highly competitive 

Disclosure Level: Enhanced DBS 

Location: Flexible – some requirement to work from the Trust central office 

and across Trust Schools. Opportunities for some homeworking. 

Start date: Flexible - preferably September 2018 

 

Job Purpose: 

The Director of Primary Education has an essential role in the development and delivery of excellent 

education for our children and young people. The work of the Director of Primary Education will 

support the professional learning, development and performance of staff across the Trust and lead 

the development of shared curricular and pedagogical practice. 

 

Key areas of focus for this role are: 

 To implement and further develop the EAT strategic school improvement strategy to secure 

positive outcomes 

 To lead development of curriculum frameworks including approaches to content, sequencing, 

teaching and learning, and assessment 

 To oversee secure impact from collaborative EAT networks 

 To design and deliver training for school leaders 

 To provide Support and Challenge Partner for Primary Principals and co-ordinate support. 

 

Areas of Responsibility: 

 

Strategic School Improvement 

 To drive the delivery of the EAT school improvement strategy  

 To have, and be able to articulate in a way which develops in others, an excellent knowledge 

of approaches to school improvement 



 To work with the Head of AID, Director of the Teaching School, Director of Secondary Education 

and consultants to ensure the strategy is fit for purpose and implemented appropriately in our 

schools 

 To develop and lead the implementation of agreed school improvement frameworks in line 

with the EAT school improvement strategy  

 To lead and line-manage the work of intervention teams to secure impact of their work on 

quality and standards in schools  

 To take responsibility with colleagues for the progression of schools through the phases of the 

school improvement journey outlined in the strategy 

 

Curriculum Development 

 To have an excellent evidence-based knowledge of curriculum and assessment development, 

pedagogy and cognition  

 To distil and articulate evidence-based knowledge in a way which develops others 

 To develop and lead the implementation of agreed curriculum and assessment frameworks 

across schools within EAT  

 To work closely with the Director of Secondary Education to ensure alignment between the 

primary and secondary phase in curriculum development and approaches to teaching, learning 

and assessment 

 To secure rich professional collaboration with colleagues in schools leading to effective and 

rigorous implementation of agreed frameworks.  

 

Collaboration 

 To engage collaboratively and effectively with school leaders in the development and delivery 

of curriculum frameworks  

 To lead the development and work of collaborative networks in partnership with intervention 

teams and school leaders 

 To understand and work by the principles of collaborative professionalism in order to secure 

impact for collaborative work 

 To agree and secure measurable impact from collaborative networks. 

 

Training 

 To develop and deliver high quality training for leaders and other colleagues in schools 

 To have excellent knowledge of adult and professional learning to support training delivery 

 To engage in other training opportunities as appropriate, for example with St John’s Teaching 

School.  

 

Support and Challenge  

 Assess a school’s self-evaluation, quality assurance processes and school improvement plan 

against available evidence, and support and challenge the accuracy and effectiveness of these 

 Interrogate the school’s priorities and any targets for the coming year, to ensure that they are 

ambitious but realistic and focused on all pupils progressing 



 Provide an objective review of the school’s performance including considering its most recent 

national test results, trends and information on other pupils’ achievement and well-being, and 

analysing the evidence for improvement 

 Identify areas of strength and weakness and scrutinise the progress made by different groups 

of pupils to ensure that success for some does not hide failure of others, with a sharp focus on 

disadvantaged pupils and those with SEND 

 Research and advise the school on resources and strategies which further priorities. 

 Challenge the school where necessary, particularly on its capacity to improve and whether it is 

focusing on the most important priorities for improvement and development 

 Discuss, identify, research, and secure relevant school improvement support from both within 

the Trust and wider networks and ensure that this is appropriately managed 

 Report the outcomes of this work to the school, to the school’s governing body, the head 

teacher, and the Head of AID  

 Provide advice and guidance on the school’s performance and to inform the appraisal of the 

Headteacher. 

 Provide challenge and support for the governors and senior leadership team in the schools. 

 

General Duties: 

 Contribute to the overall ethos/work/aims of EAT 

 Appreciate and support the role of other professionals 

 Attend and participate in relevant meetings as required 

 Participate in training and other learning activities and performance development as required 

 Follow the Trust’s Health and Safety rules and procedures and adhere to safeguarding 

principles 

 Whilst every effort has been made to explain the main duties and responsibilities of the post, 

each individual task undertaken may not be identified 

 Employees will be expected to comply with any reasonable request from a manager to 

undertake work of a similar level that is not specified in this job description. 


