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THE SCHOOL 

Brighton is one of England’s leading 

schools and the oldest public school in 

Sussex. The College comprises the Sen-

ior School, educating 1,000 pupils aged 

13–18, and the Lower School, edu-

cating 100 pupils aged 11–13. 

The Brighton College family of schools also in-
cludes Brighton College Prep School, 

St Christopher’s and Handcross Park, educating 
a further 1,150 children aged 3 to 13. Over-
seas, the College has opened Brighton College 
Abu Dhabi, Brighton College Al Ain and Bright-
on College Dubai in the UAE, and Brighton Col-
lege Bangkok in Thailand. 

 

Examination results are strong and the College 
is among the highest performing schools in 
England at GCSE and A-level. In 2018, 90.3% of 
grades at GCSE were at 9, 8 or 7 (equivalent to 
the old A* and A), whilst 99% of grades at A-
level were at A*, A or B. The last five years have 
also been the best five for Oxbridge success in 
the 168-year history of the College, with 37 
pupils securing offers in 2019. 

 

The Sunday Times awarded Brighton College 
the title of England’s Independent School of 
the Year 2019, the second time in a decade the 
school has won this accolade. The Week maga-
zine named Brighton College the ‘Most for-
ward-thinking school in Britain’ for two year’s 
running in 2017 and 2018. Tatler magazine 
awarded Richard Cairns the title of Head Mas-
ter of the Year 2012-13, and Brighton College 
was named UK Independent School of the Year 
2013- 14 at the Independent Schools Awards. 

 

 

 

 

 

In 2015, there was a full ISI inspection in which 
the College was awarded the top grade in eve-
ry single category, including an ‘Exceptional’ 
for teaching and learning. 

 

There has also been major investment in new 
facilities over the last ten years. This has seen 
the construction of five major buildings on the 
main site, a new cricket pavilion and a major 
sports hub on our Jubilee Ground site. Brighton 
has also purchased the former site of Roedean 
Junior School, allowing for the relocation of the 
Pre-Prep School, and the expansion of the Col-
lege on the main site. A new boarding house 
opened in September 2013 in the Main Quad 
which, together with a new Entrance Tower 
completed in December 2014, completes the 
original Thomas Jackson designs of the 1880s. 
A new Music School opened in January 2016, 
and a new teaching block (including 22 class-
rooms for maths, history, economics, politics 
and EAL, alongside an innovative Creative 
Learning Centre) opened in September 2017. A 
new Centre for Sport and Science is under con-
struction and is due to open in January 2020; it 
will include eighteen state-of-the-art laborato-
ries, alongside a new sports hall, 25-metre 
swimming pool, fitness centre and roof-top 
running track. 

 

Above all, Brighton is a very happy place. We 
pride ourselves on being a warm, inclusive and 
respectful community, where our staff are de-
lightful and positive and our pupils are intellec-
tually curious and charming. 
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THE CITY 
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The College enjoys its location in 
Brighton, one of Britain’s youngest 
cities and one of the most vibrant in 
Europe. 

 

 

 

 

 

 

 

 

 

 

In 2017, a national survey identified 
Brighton as the ‘happiest city in the 
UK’. It is close to the beautiful South 
Downs, within easy travelling distance 
of London 

(50 minutes by train), and 30 minutes from 
Gatwick Airport. Portsmouth, Newhaven 
and the Channel Tunnel provide accessible 
links with the Continent. 

 

Brighton is also a university city, and 
the College has good links with both 
the University of Sussex and Brighton 
University. 
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THE ROLE 

The College is seeking to appoint a 
Property Maintenance Caretaker as 
soon as possible. 

 

THE POST 

This is an important position within the school, 

and as such the successful candidate will be ex-

pected to provide efficient and effective caretak-

ing support to the Day & Boarding Houses, includ-

ing ensuring the security and general appearance 

of the buildings and surrounding areas are main-

tained in accordance with the required standards.  

Experience of working in a school or college envi-

ronment is desirable.  

 

 

PERSON SPECIFICATION 

 Cleaning designated areas, including hall-

ways, floors, toilets, showers, classrooms 

etc. (a full daily clean will be carried out by 

evening cleaners).  

 Using the cleaning equipment and materials 

necessary to carry out duties in a safe way. 

This may include diluting and using cleaning 

chemicals as instructed with due regard to 

the COSHH regulations.  

 Operating cleaning machinery in accordance 

with instructions and within Health & Safety 

guidelines and to keep such machinery in a 

clean and safe condition reporting faults to 

the Head of Cleaning.  

 Collecting and removing rubbish from work 

areas to a collection point as directed.  

 Carrying out emergency cleaning as re-

quired – this may be as a result of accidents, 

sickness, vandalism or fire.  

 Meeting and greeting visitors and guests, 

including directing and overseeing parking, 

and making refreshments where required.  

 Overseeing parental parking during morning 

drop-off/arrival and afternoon dismissal 

times.  

 Reporting defects such as faulty plugs, fuses 

etc. to the Head of Cleaning.  

 Complying with regulations relating to secu-

rity and confidentiality.  

 Taking appropriate Health & Safety precau-

tions, where necessary, whilst carrying out 

required duties, thereby ensuring the per-

sonal safety of all staff, pupils and visitors.  

 Preparing rooms as necessary for teaching, 

courses or meetings.  

 Assisting in the preparation for events and 

functions including table and chair arrange-

ments.  

 Liaising with the Head of Porterage Manag-

er for any special requests i.e. removal of 

staging, lifting of heavy equipment.  

 

P
R

O
P

E
R

T
Y

 M
A

IN
T

E
N

A
N

C
E

 C
A

R
E

T
A

K
E

R
 



 

6 

 

FURTHER DETAILS 

Brighton College is an exciting place to 
work, and it is our staff who make our 
community such a vibrant and stimu-
lating environment.  

 

ESSENTIAL CRITERIA  

 Physical fitness, encompassing the ability to 

bend, stretch, lean, reach, carry heavy and 

awkward items  

 Good verbal and written communication 

skills  

 A polite, cheerful and helpful attitude  

 The ability to speak confidently and courte-

ously to parents, pupils, and staff of all lev-

els of seniority  

 Some of your work could be physically de-

manding and involve lifting. You may also 

need to work at heights, using ladders.  

 Practical DIY skills to carry out minor repairs  

 The ability to manage your own workload  

 Good problem solving skills  

 The ability to supervise cleaning staff  

 Awareness of health, safety, security and 

hygiene issues  

 A willingness to work flexibly  

 

TRAINING AND DEVELOPMENT  

Once you start work you will receive on-the-job 

training, usually under the supervision of an expe-

rienced colleague.  

 You will be given the opportunity to work 

towards a qualification, such as:  

 Level 2 Certificate in Property, Caretaking 

and Facilities Services  

 Level 2 Certificate in Cleaning and Support 

Service Skills  

 Level 2 Certificate in Facilities Services  

 Level 2 Certificate in Skills for Supporting 

Public Services.  

 

HOURS OF WORK 

 8.30am – 5.30pm Monday to Friday with a 1 

hour unpaid lunch break. 

 

HOLIDAYS 

 20 days’ paid annual leave (plus Bank Holi-

days) to be taken in line with the require-

ments of the College.  

 

BENEFITS 

 Job specific Learning and Development pro-

gramme available to all employees. 

 Life Cover is provided whilst working at 

Brighton College after successfully passing 

probation  period (where applicable). 

 Complimentary Lunch is provided during 

term time. 

 Brighton College provides a contributory 

pension scheme, which all eligible employ-

ees will be automatically enrolled into with-

in 3 months of commencement of employ-

ment.  

 Well-being programme including; healthy 

heart checks, access to books, magazines 

and DVDs from the College Library, fitness 

classes and   English Language classes. 

 Sodexo Lifestyle Saving Programme. 
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Candidates should complete an online appli-
cation which is available at https://
bcollege.careers.eteach.com by 9am on 
Monday 21st October 2019. Applications 
will be considered on a rolling basis and ear-
ly application is therefore encouraged. Any 
enquiries about the application procedure 
should be emailed to  Recruit-
ment@Brightoncollege.net or by calling the 
HR Department on 01273 704386. 

 

We anticipate holding interviews during the 
week of 28th October 2019, though we re-
serve the right to interview candidates in ad-
vance of this time.  

 

 

REMUNERATION 

£20,000 – £23,000 per annum dependent on  

skills, qualifications and experience.  

 

 

SAFEGUARDING AND EQUAL OPPORTUNITIES 

Brighton College is committed to safeguarding 
and promoting the welfare of children and 
young people, and expects all staff and volun-
teers to share this commitment. Any offer of 
employment will be subject to an enhanced 
DBS disclosure, the receipt of satisfactory refer-
ences, the College’s pre-employment medical 
question, relevant original ID documentation 
and examination certificates. The College un-
derstands that a robust, fair and transparent 
recruitment and selection policy plays a central 
role in achieving this aim. 

 

The College is committed to ensuring that the 
recruitment and selection of staff is conducted 
in a manner that is systematic, efficient and 
effective and promotes equality of opportunity. 
Our full equal opportunities policy is available 
on the ‘Vacancies’ link on our website. 
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THE APPLICATION PROCESS 
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ENGLAND’S INDEPENDENT SCHOOL OF THE YEAR 2019 

THE SUNDAY TIMES 

 


