
 
 

 

JOB DESCRIPTION 

 

Job Title: Director of Education and Standards 

Base: Feversham Education Trust  

Reports to: Chief Executive Grade: N/A 

Staff Responsibility for: 

 

School Improvement 
Officers 

Salary: £500 per day 

Term: 1 day per week initially 

Fixed term contract 
until 30.06.19  

Term time only 

Additional: As assigned 

 

 

JOB PURPOSE SUMMARY:  

To contribute to the development of a Trust that is transforming the educational standards and character 

development of our young people with an emphasis on creating a culture that inspires personal growth, 

development and performance driven outcomes. 

 

To raise standards and achievement in Feversham Education Trust schools, closing gaps and maximising 

parental involvement in order to improve outcomes for all children and young people.   

To build the capacity of schools to meet the needs of all children. 

 

JOB PURPOSE:  

Improving further the wellbeing and educational outcomes of children and young people across Feversham 

Education Trust through an effective school improvement and intervention strategy that: 

1. Secures children and young people’s achievement in key educational outcomes. 

2. Champions inclusion, especially for the vulnerable and disadvantaged.  

3. Celebrates and transfers the most effective education practices. 

4. Promotes schools and academies to work together collegiately for the benefit of all children and 

young people. 

5. Challenges underperformance, intervening in a timely and formal manner to safeguard outcomes for 

children and resolve complex issues.  

6. Adapts to changing national education policy and performance measures. 
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KEY RESPONSIBILITIES AND ACCOUNTABILITIES 

 

Strategic Leadership: 

 

a. Promote the safeguarding and welfare of children and young people at all times. 

b. Have the overview of standards and quality, and secure improvements in identified schools. 

c. Sustain effective working relationships with the Principals and Chairs of Governors, and help to build 

leadership capacity at all levels in the schools. 

d. Provide professional leadership and line management to the School Improvement Team. 

e. Co-ordinate any additional monitoring, support, challenge and/or intervention going into the 

schools, especially those of concern, including leading progress reviews and chairing progress team 

meetings. 

f. Ensure any additional monitoring, support, challenge and/or intervention going into the schools is 

appropriately targeted and its impact is evaluated. 

g. Champion inclusive practices and the narrowing the gaps agenda in the schools, so that vulnerable, 

disadvantaged and underperforming groups of pupils are supported to achieve their potential. 

h. Respond to any unforeseen and/or critical incidents in the schools, including Ofsted inspections. 

i. As appropriate, raise “alerts of concern” for the schools, analyse the causes and advise on the nature 

of any additional support and the level of intervention required. 

j. Represent the Trust during Principal selection processes taking place in the schools, as required, and 

ensure those appointed receive effective induction and ongoing professional advice. 

k. Report routinely on the progress of schools and provide the necessary assurances to the Chief 

Executive and the Trust. 

l. Provide quality assurance of School Improvement Officers work within schools. 

m. Promote closer collaboration between schools wherever possible, including school-to-school 

support and challenge, learning networks and more formal structures - thus enabling schools to 

build their own capacity for sustaining improvement in the future. 

 

2. Teaching and Learning: 

 

Through the strategic leadership and management of the School Improvement Team: 

 

a. Quality assure the teaching and learning to ensure there are effective strategies in place for raising 

pupils’ achievement and progress within all schools/academies. 

b. Ensure clearly defined targets are in place for rapid improvement of all learners including those who 

are vulnerable, such as; SEND, EAL, PP etc. 



 

Page 3 of 6 

 

c. Ensure there are robust assessments taking place throughout the academic year to allow data 

analysis for monitoring the progress of all learners. 

d. Develop an inclusive and supportive approach so that each school/academy is a place where all 

learners and the wider community feel welcome. 

e. Support the schools/academies with their approach to managing behaviour within the faculty to 

ensure the policy is being embedded and fairly and consistently applied. 

 

3.      Other Responsibilities: 

 

a. Contribute to producing, implementing and reviewing the impact of the Trusts operational strategy 

and plans, so that more pupils meet and exceed national expectations at each stage of their 

education. 

b. Contribute to schools and the Trusts self-evaluation and quality assurance systems and processes, 

including as part of the preparation for external scrutiny such as an Ofsted inspection. 

c. Contribute to the programme of monitoring, support and challenge to all schools, in order to 

increase the number of good and outstanding schools and minimise the risk of formal failure. 

d. Contribute to the differentiated risk assessment of all schools, to inform the targeting of resources 

to achieve the maximum benefit for children. 

e. Contribute to the development of and use of data to inform target-setting, pupil progress tracking 

and self-evaluation in schools. 

f. Contribute to the identification, celebration and sharing of best practice in our schools, as well as 

seeking out, researching and raising their awareness of best practice beyond Feversham Education 

Trust. 

g. Contribute to the design and delivery of a high quality continuing professional development offer to 

the education workforce in the Trust, including school leaders and governors. 

h. Contribute to productive working relationships with Principals and other stakeholder groups, 

through meaningful consultation, effective communication and consistent professional behaviours. 

 

This appointment is with the Trust. The job description forms part of the contract of employment of the 

person appointed to this post. It reflects the position at the present time only and may be reviewed in 

negotiation with the employee in the future. The appointment is subject to the terms and conditions outlined 

in the ‘Feversham Contract’. 



 
 

 

PERSON SPECIFICATION 

   Assessed by: 

 

No 

 

CATEGORIES 

 

 

Essential/ 
Desirable 

 

App 

Form 

 

Interview 
/Task 

QUALIFICATIONS 

1. A degree qualification. E   

2. Qualified Teacher Status. E   

3. NPQH or higher degree in educational leadership. E   

4. NLE/ LLE /SLE/ other School Improvement status/ experience. D   

5. Qualified and practising Ofsted Inspector. D   

6. Evidence of continuous professional development. E   

EXPERIENCE 

7. Substantial, recent and relevant experience in educational 
leadership with a demonstrable record of school improvement. 

This experience may have been gained through successful 
headship, senior leadership within a local authority, school 
inspections provider  or equivalent experience 

E   

8. Evidence of sustained performance improvement as a result of 
own actions. 

E   

9. Detailed understanding of the current Ofsted inspection system 
and experience of supporting a school(s) through Ofsted 
inspections. 

E   

10. Experience of delivering or facilitating leadership and other staff 
development programmes with impact. 

E   

11. Experience of leading /advising on performance management/ 
appraisal and successfully addressing underperformance 

E   

12. Experience in complex organisations undergoing change. E   

13. Up to date knowledge of education policy (curriculum, 
assessment, performance data, reporting requirements), 
pedagogy, and statutory requirements. 

E   

14. Ability to make judgements against a background of high 
expectations for all pupils and an awareness of the complex 
issues which surround the achievement of different groups of 
pupils, for example children in care, boys, girls, those of 
different ethnic or socio-economic groups and those with a 
disability or special educational need . 

E   



 

Page 5 of 6 

 

15. Able to analyse and monitor school/academy performance data 
meticulously at pupil and whole school level. 

E   

16. Ability to succinctly report verbally and in written form to 
school/academy and Trust leadership, judgements made and 
improvement points. 

E   

17. Knowledge or experience of academy conversion processes D   

18. Experience of liaising with Local Authority Education teams, 
other Children’s services, Department for Education/ HM 
government officials. 

E   

ABILITIES, SKILLS AND KNOWLEDGE 

19. Presents as highly professional, setting high expectations for all 
and leading by example with presence, integrity, creativity, 
resilience and clarity. 

E   

20. Commitment to collaborative ways of working. E   

21. Ability to generate a sense of collective vision and shared 
purpose. 

E   

22. Excellent organisational skills. E   

23. An enthusiasm and commitment to leadership development 
aimed at making a positive difference to children and young 
people and raising standards. 

E   

24. Able to work under pressure to meet targets and deadlines. E   

25. Confidence and competence in public speaking, writing concise 
and evaluative reports and in delivering presentations. 

E   

26. Able to influence effectively, deliver difficult messages and 
disagree respectfully. 

E   

27. Acknowledge a full range of options and their pros and cons 
and demonstrate ambitious, yet realistic expectations, 
providing challenge that stretches professional practice   

 

E   

28. Explain how judgements are made and be able to justify them 
in the face of opposition or challenge 

 
E   

PERSONAL QUALITIES 

29. Highest levels of integrity and probity and a commitment to 
highest levels of effort, endeavour and focus on standards. 

E   

30. Sympathetic to and supportive of the vision and ethos of the 
Trust. 

E   

31. A commitment to continuous improvement through honest 
self-evaluation, an acute sense of accountability and a 
commitment to transparency. 

E   

32. Effective communicator, able to build and sustain positive 
relationships with all stakeholders in the community. 

E   
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33. Commitment to the development of the Trust as a centre of 
excellence. 

E   

34. Adaptability to change and embracing of innovation and 
creativity. 

E   

35. Energy, vigour and perseverance. E   

36. Committed to the professional development of colleagues 
and self. 

E   

 


