
 

 

 

 

 

Learning Support Assistants 

Salary: L3 - £18,319 (pro rata £14,929) – 39 weeks 

Full time – Permanent – September 2018 start 

Are you passionate about supporting students?  

Are you looking for a school that will train and support you to gain your QTS?  

Do you have experience working in small groups or 1:1 with SEN/EAL children? 

If the answer is yes to these questions, Chalk Hills Academy would love to hear from you! 

The Chalk Hills Academy are seeking to appoint Learning Support Assistants to help support the teaching 

and learning of an individual or groups of students. We are looking for enthusiastic, dynamic and 

knowledgeable candidates who will contribute to the intellectual and social development of students and 

support their achievement in Literacy and Numeracy and other specific curriculum areas as directed. 

If you want to train to become a teacher but not sure how, The Chalk Hills Academy can train and develop 

you so you can gain your Qualified Teaching Status. If you are a graduate and interested in starting as a 

Learning Support Assistant, after 12 months of successful completion in this role we can support suitable 

candidates in becoming a qualified teacher.  

We are looking to recruit Learning Support Assistants who have the right attitude and will represent our 

positive ‘can do’ ethos that runs through our Academy. Therefore, you do not need to be a graduate to be 

successfully appointed for this role. 

The successful candidate will: 

 Have excellent literacy and numeracy skills (minimum of Grade C in GCSE’s or equivalent) 

 Be able to take part in training and liaise with a wide range of people including teachers, parents, 

carers, students and pastoral team 

 Be able to listen to the direction of the class teacher, follow agreed lesson plans and use support 

strategies appropriate to the needs of students.  

 Be able to prepare, maintain and deploy appropriate learning aids, materials and equipment. 

 Be able to contribute significantly to the planning of teaching and learning for the whole class 

and/or individual students  

 Be able to contribute to the care, health and welfare of students in accordance with the school’s 

health and safety and related policies 

Why work for Chalk Hills Academy? 

 £30 million state of the art building with well-equipped laboratories and equipment to match the 

level of courses offered 

 You’ll be working in an Ofsted rated ‘Good’ School  

 You’ll be working alongside a collaborative, forward thinking Principal and Senior Leadership 

Team who are here to support and develop you 
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 Unparalleled CPD opportunities with the opportunity to develop as a fully qualified teacher!  

 Freshly brewed coffee for staff on arrival to the academy every morning  

 Employee of the month scheme winning shopping vouchers 

 Local subsided gym membership and other great staff benefits 

Here’s what Ofsted have to say: “The purposeful and caring leadership of the Principal and SLT have 

created a strong academy identity and a positive ethos shared by all members of the community. The 

strength of leadership is recognised without exception by the academy’s staff. Students’ behaviour is 

good, the atmosphere in lessons is calm and studious and attitudes to learning are routinely positive as 

students want to learn. Students are hugely proud of their academy, they wear their blazers and ties 

smartly, do not drop litter and look after the modern, purpose-built site impeccably. They stand without 

instruction when any adult enters a classroom.” 

‘We believe in the safeguarding and welfare of children and expect all staff to share this view’. 

The Academy is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment.  Applicants 

must be willing to undergo child protection screening appropriate to the post including checks with past employers and the Disclosure and Barring 

Service. We are an equal opportunities employer. 

 
 

HOW TO APPLY 
 

                         Closing Date: Wednesday 4th July     Interviews: Wednesday 11th July. 
 
Please read the information in this pack. If you decide to apply you should include a personal 
statement with your application form on no more than two sides of A4, giving your reasons for 
applying for the post, addressing information you have read in the pack and particularly the 
person specification, and outline any relevant experience and personal qualities you would 
bring to the Academy.   
 
Please do not send a general letter; we really are looking for someone who is prepared to 
respond to us as an individual Trust. You can be sure we will take time and care in reading your 
letter; we appreciate how much energy goes into it.  Please apply on our career’s page 
www.thesharedlearningtrust.careers.eteach.com  
 
If you have any questions please address them to Katherine Anderson, Recruitment Officer at 
The Shared Learning Trust k.anderson@thesharedlearningtrust.org.uk  
 

 

 

 

 

 

 

 

http://www.thesharedlearningtrust.careers.eteach.com/
mailto:k.anderson@thesharedlearningtrust.org.uk
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INFORMATION FOR APPLICANTS: 
 

Learning Support Assistant 
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WELCOME TO THE SHARED LEARNING TRUST FROM THE CHIEF 

EXECUTIVE, CATHERINE BARR 

  

We recruit people for attitude and train for skills 

We aim to recruit people who have the right attitude. We would rather make no appointment than appoint 
someone who does not share the same positive ethos that runs through our Academies. For this reason 
we try to articulate clearly our vision, values and expectations when putting together information for 
applicants and we always give a lot of attention to appointing the right person.  

We aim to recruit staff who:  

 are excited by their role and by the prospect of working with young people, even those who are 
less well motivated; 
 

 love the processes of learning and teaching and are keen to continually develop their own skills; 
 

 recognise that teaching can be a demanding job but react positively to those demands rather than 
complaining; 
 

 will subscribe to the ethos of the Trust and ‘go the extra mile’ in terms of time and commitment 
to get the very best from our young people; 
 

 see break duty as an opportunity to talk to children; 
 

 are quick to praise and slow to criticise; and 
 

 are not afraid to admit to seeing themselves as potential leaders of the future. 
 
I am conscious that this may be your first contact with our Academy Trust and first impressions are very 
important.  I hope what you read, coupled with anything else you discover about us, inspires you to apply 
for this post.  

 
 
 
 
 
 

The Shared Learning Trust has appointed Cathy Barr as its Chief 
Executive Officer in September 2016. Cathy is already part of the 
Shared Learning Trust's family of schools, having been Principal of 
the Stockwood Park Academy in Luton for the last five years. The 
Shared Learning Trust is a stand-alone multi-academy trust, which 
runs a family of four schools based in Bedfordshire: Stockwood Park 
Academy, the Chalk Hills Academy, the Linden Academy and the 
Vale Academy. Cathy grew up locally, in Harpenden, and went to 
school in St Albans. She has 25 years' teaching experience under her 
belt, qualifying in 1993 and joining the team at Stockwood Park (then 
the Barnfield South Academy) in 2009. 

Cathy said of her appointment: "I am thrilled to have been appointed 
CEO of the Shared Learning Trust. I care passionately about the 
students we teach and will do all I can to ensure each and every child, 
from the age of two to 18, gets the best possible care and education 
in our academies."  
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WELCOME TO CHALK HILLS ACADEMY FROM PRINCIPAL, LOUISE LEE  

 

Dear Applicant, 

It is a privilege and an honour to lead Chalk Hills Academy. 

Our students are extremely motivated, and have an exceptional desire to achieve and behave 

impeccably. 

Our staff are highly qualified and work tirelessly in the pursuit of world class progress for all of our 

students. 

The facilities at Chalk Hills Academy are state of the art, providing students with the opportunity to 

develop their interests and skills in a wide range of areas. 

In 2016 our students achieved 60% A*-C English & mathematics, which was a fantastic achievement for 

our young people. 

As an Academy within the Shared Learning Trust, we believe our key aim is to give every child the best 

possible opportunity to flourish and develop into decent, disciplined, well-educated and employable 

adults. 

Learning is clearly at the heart of all we do. 

‘It is the supreme art of the teacher to awaken joy in creative expression and knowledge.’ 

Albert Einstein 

I am delighted to extend a warm welcome to you. 

Best wishes, 

Louise Lee 
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THE TRUST 
 
The Shared Learning Trust is a stand-alone multi academy trust which runs a family of four schools based 
in Bedfordshire: 
 

 The Chalk Hills Academy, Luton, age 11-18, judged 'Good' by Ofsted  
 The Stockwood Park Academy, Luton, ages 11-18, judged 'Good' by Ofsted 
 The Linden Academy, Luton, age 4-11, judged 'Good' by Ofsted 
 The Vale Academy, Dunstable, age 4-13, judged 'Good' by Ofsted 

 The Sixth Form, Luton, age 16-19, judged 'Good' by Ofsted  
 
Our Academies are supported in their work by our Teaching School, based at The Chalk Hills Academy. 
The structure of our family of schools means that we can be with a child every step of the way, from 
teaching them to tie their shoe laces right through to congratulating them on their university place or their 
first job. 
 
Our Trust is vibrant and friendly, supported by 3 state-of-the-art buildings. It is a learning environment 
where all students have the opportunity to be high achievers, make good friends, contribute to their 
community and take part in a wide range of extra-curricular activities.  
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VISION & VALUES  
 

A Vision for the development of The Shared Learning Trust 

 

Strive, achieve, believe! 

At The Shared Learning Trust we provide opportunities for all our students and adults to be aspirational 
and develop a passion and excitement for learning.  Working with our communities, we ensure all students 

are able to achieve beyond their targets to reach the success they deserve. Our students develop a strong 
self-belief so that they flourish and develop into well-rounded, self-respecting young people. 

Our commitment to our vision can be seen through: 

 Our academies working together to provide more opportunities for all students and staff 

 A focus on the development of our staff with opportunities for clear and dynamic career 

progression and high quality recruitment and retention. 

 Strong Trust approaches to our key issues, for example; teaching, assessment, attendance and 

curriculum development. 

 Partnerships with schools outside of our Trust to maximise opportunities for all. 

 Close working and communication with our families and local community. 

 Care for our families beyond the school day. 

 Excellent lessons and learning incorporating effective use of new technologies. 

 An interesting yet challenging curriculum. 

 16-19 provision which ensures progression routes for all. 

 A Cross-Trust focus on high achievement and high standards. 

 Ensuring that every child in our Trust reaches their full potential by providing exciting opportunities 

both inside and outside of the classroom. 

 Exemplary behaviour and conduct at all times. 

 A can-do attitude across the Trust that fosters belief and high expectation. 

 Ensuring no opportunities are missed. 
 

Our vision is to produce young people who are aspirational, have developed self-belief and who achieve 

more that than they ever thought was possible. 
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Job Description 
 
Job Title:   Learning Support Assistant 
Reporting to:   SENCO 
Department or Location: The Chalk Hills Academy 
 

Purpose 

 Support the class teacher in all aspects of teaching and enhance learning opportunities for students, 
bringing to bear knowledge and practical experience gained through working with students 
framework of the strategic plan, as well as the individual academies’ strategic plans 
 

Principal Responsibilities 

 Under the direction of the class teacher, following agreed lesson plans, 

support the teaching and learning of individual or groups of students, using 

support strategies appropriate to the needs of students, providing 

feedback and liasing over problems. Contribute to the intellectual and 

social development of students and work with individual small groups of 

children to support the achievement of literacy and numeracy targets and 

in other specific curriculum areas, as directed.  Prepare, maintain and 

deploy appropriate learning aids, materials and equipment. 

 Contribute significantly to the planning of teaching and learning for the 

whole class and/or individual students.  Contribute to the planning of 

lessons and work programmes, the devising of activities and target setting.   

 Contribute to the monitoring, recording and assessment of student 

progress through observation and questioning, against student targets 

(and Individual Educational Plans where relevant) keeping detailed records 

of individual’s progress. 

 Contribute to the development of a purposeful working atmosphere and 

implement and monitor the school’s behaviour and any related policies and 

procedures.  Invigilate tests and examinations as directed.   

 Under the direction of the SENCO/Vice Principal develop and maintain 

supportive relationships with parents, carers and others of the student’s 

community.  Work collaboratively with other agencies and professionals, 

as necessary, including educational psychologists, health professionals, 

education welfare officers, to meet the personal and educational needs of 

individual students.    

 Contribute to the care, health and welfare of students in accordance with 

the school’s health and safety and related policies.   

 As required, contribute to specific aspects of teaching, learning and 

personal development, for example, extra-curricular activities, school 

visits, etc. 

 Contribute to the order and cleanliness of the classroom environment.   

The above lists are by no means exhaustive; it is more of a guide of expected duties.  The post holder may, 

therefore be directed by the Board to undertake any other duties commensurate with this role  
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PERSON SPECIFICATION 

QUALIFICATIONS 

 National Occupational Standard Level 2 or equivalent would be desirable.   

 
EXPERIENCE, KNOWLEDGE AND UNDERSTANDING 
  
 Some experience in the care and/or education of children.   

 Some experience of planning, monitoring and assessment of students’ work. 

 Some experience of working in an educational setting. 
 Some experience of working with people with a range of special needs 

 

SKILLS AND ABILITIES 
 
 Able to contribute constructively to and work effectively as a member of a team. 

 Able to work on own initiative with parents/carers and the child’s community within an agreed 

framework and set of objectives. 

 Able to communicate effectively at a range of levels, e.g. with children, parents, other professionals, 

etc.. 

 Able to contribute to the support of children in all areas of personal and educational development. 

 Able to keep accurate records. 

 Able to support learning in numeracy at relevant Key Stage. 

 Able to support learning in literacy at relevant Key Stage.   
 Basic information technology skills e.g. databases and spreadsheets 

 
ATTITUDES AND APPROACHES  
 Able to recognise common forms of discrimination and to report this if detected. 
 Some understanding of the issues in an urban multi-cultural context 

 Some knowledge of how students learn 
 Some knowledge of curriculum requirements 

 Have a good sense of humour. 

 
 

 

 

 

 

 

 

 

 

 
 
 


