
 

 

 

 

 

 

 

 

 

  



Thomas Deacon Education Trust - An introduction  

Unity of Purpose I Diversity of Practice 

The Thomas Deacon Education Trust (TDET) is a multi-academy trust that unites and empowers like-

minded schools to achieve the very best for their students and communities.  

We are unashamedly proud of our links to the city of Peterborough and its surrounding areas. We share 

the city's ambitious vision for growth and believe that our schools and the education of young people need 

to be at the heart of these plans.  

As a Trust, we work across all key phases of education to provide every child in our community with the 

best life chances and high aspirations. By focusing on the city of Peterborough and its immediate 

surroundings the Trust's schools are in close proximity of one another. This close working partnership and 

understanding of the local context enables real and meaningful collaboration between our schools, 

teachers, and students, and with local business leaders.  

We actively encourage our schools and staff to share best practice to benefit all children within the local 

area. 

All members of our Trust - our schools, members of staff, students and communities - are united in 

purpose through a set of shared common values and expectations: 

1. Trust - we are honest and supportive 

2. Diversity - we celebrate individual differences and needs 

3. Excellence - we want the very best and never give up 

4. Transformation - we embrace innovation and collaboration 

Through experience we know that there is no such thing as a one-size-

fits-all approach to education. Our schools are individual members of the 

Trust community - united by values and purpose, but free to innovate and 

adapt to the needs of its students and local community.  

We firmly believe that the Trust as a whole is more than the sum of its 

parts. Therefore, all of our schools are equally valued and contribute to 

the development and direction of the Trust as we grow together.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Mrs Julie Taylor 
Chief Executive Officer 
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Principal's Welcome            

                                                                                                                             

Queen Katharine Academy is a member of the Peterborough based Thomas Deacon Education Trust and 
opened in September 2017 having emerged from its predecessor school, The Voyager Academy. We are 
a larger than average 11-19 school in North Peterborough with approximately 1100 students on roll – 300 
in the sixth form. 

We seek to ensure that students receive a broad and balanced education that enables them to achieve 
their potential and take the appropriate next steps in their lives as valued and confident members of 
society. 
 
We have high expectations of our students in all that they do and this is underpinned by a set of guiding 
principles focussed around the key concept of respect, ensuring that our Academy is a purposeful, calm 
and safe place to learn. Similarly, we have high expectations of ourselves and strive to provide high quality 
support and guidance alongside stimulating and engaging learning experiences. 

We are very much committed to working with parents and carers and firmly believe that effective, long-
lasting partnerships are crucial in supporting our students to be the best that they can be. 

Through high standards in teaching and pastoral care and the many opportunities provided both within the 
formal curriculum and beyond, our students are prepared for entrance to higher education, high quality 
employment and the future careers of their choice. 

I am extremely proud to be the Principal of this Academy where we are totally committed to providing the 
very best education for all our students irrespective of their ability or background. 

Vision, Ethos and Values 

We are acutely aware that the key purpose of the Academy is to put students first and everything we do 
must reflect that aim. Our vision is: 

“To be an inclusive centre of educational excellence.” 

As a Rights Respecting School, our purpose is underpinned by a set of values which inform all that we do: 

Responsibility 
All individuals will accept responsibility for their own actions, understanding that there is always a choice 
with their behaviour. 

Empathy 
All individuals will be encouraged to understand the experiences and feelings of other's from their 
perspective. 

Support 
All individuals will give assistance and encouragement to others to do and be their best. 

Pride 
All individuals will be empowered and encouraged to gain a feeling of satisfaction from being a part of the 
Academy and of their own achievements and those of others. 

Excellence 
All individuals will strive to use their skills, qualities and talents to be the best they can be. 



Community 
All individuals are part of a community and all individuals strive to embrace their place and role within this 
community, supporting and encouraging each other to do and be their best. 

Tolerance 
All individuals will hold a fair, objective, and permissive attitude toward opinions, beliefs, and practices that 
differ from their own 

Thank you for your interest in Queen Katharine Academy. Further information can be found on our website 

www.qka.education.  

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Admissions 
The Academy is an all-ability and inclusive school. It offers 270 places for students moving into Year 7 
each year.  
 

Leadership 

Leadership is a key function of the Principal, Lynn Mayes, who is responsible for the overall running of the 

Academy. Lynn is responsible for approx. 170 directly employed staff and for creating an outstanding 

learning environment for approx. 1100 pupils. Lynn is supported by the Deputy Principal; Daniel Taylor. 

 
Child Protection and Safeguarding Children 
Thomas Deacon Education Trust is committed to safeguarding and promoting the welfare of young 
people and expects all applicants, staff and volunteers to share this commitment. Staff leading 
recruitment activities are all qualified in Safer Recruitment practices. Shortlisted candidates must be 
willing to discuss their full employment history and their suitability for working with children at interview. 
All appointed staff will be required to undertake and complete a full induction and child protection 
training. 
 
Staff Professional Development  
Thomas Deacon Education Trust is committed to continuous professional development for all its 
employees and promotes a learning environment for both employees and students. An internal CPD 
programme is also provided with allocated time each week for staff development. Such opportunities 
include leadership development programmes for teaching and associate staff, as well as ICT, data, 
subject and skills training. 
 

http://www.qka.education/


Equal Opportunities  
Thomas Deacon Education Trust is committed to equal opportunities and fair treatment of its staff and all 
applicants, on the principle that no one is discriminated against on the basis of his or her actual or 
perceived race, ethnic or national origin, caste, nationality, religion or belief, gender, gender reassignment, 
sexual orientation, disability, marital status or civil partnership, pregnancy or maternity, age, or criminal 
convictions. All employees and students will be treated and valued equally.  
 
Thomas Deacon Education Trust complies fully with the Disclosure and Barring Service Code of Practice 

and undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of conviction 

or other information revealed.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

Dear Applicant  

Teacher – English 

Contract: Full Time / Permanent 

Salary:  MPS/UPS – Competitive Salary 

Closing date:  Monday 22 October 2018 

Start Date: 2 January 2019 

 

MAKING AN APPLICATION – please read this section carefully  

Applicants are expected to provide a well-presented and thoroughly completed application form which addresses the 

job description and person specification, space is provided within the application form to write a personal statement. 

Applicants who do not satisfy this will not be shortlisted.  We do not accept CVs.   

  

Please either submit your application via E-Teach or return your completed application form, by e-mail to 

hrteam@tdet.education - applicants providing e-mailed applications, if shortlisted, will be asked to sign their 

application form at interview.  

  

SAFEGUARDING CHILDREN  
  

TD Education Trust is committed to safeguarding and promoting the welfare of children and young people and 

expects all staff and volunteers to share this commitment.    

  

All interview panels include a member of staff trained in Safer Recruitment, and shortlisted candidates should be 

willing to discuss at interview their suitability for working with children.    

  

The Trust will require the successful candidate to provide at least two satisfactory references and undertake a 

Disclosure and Barring check.    

We look forward to receiving your application.  

  

Best wishes  

  

Jodie McDonald  

Human Resources Manager 

 

Queen’s Gardens 

Peterborough 

                                                   PE1 2UW 

 

T: 01733 426043   

mailto:hrteam@tdet.education


                      

 

 

 

Teacher – English 

 

Academy:  Queen Katharine Academy 

Type of Contract: Permanent 

Hours:   Full Time 

Salary:   MPS/UPS  

Closing date:   Monday 22 October 2018 

Start date:  Wednesday 2 January 2019 

 

About Us 
 
Thomas Deacon Education Trust (TDET) is a charitable organisation dedicated to raising educational 
outcomes across a range of primary and secondary phase schools and academies in the East 
Midlands.  As a newly formed multi-academy trust we strive to provide outstanding teaching and 
learning for all and an ethos and culture that encourages everyone to be the very best that they can be.  
 
Our moral purpose is defined through our commitment to see every member of the learning community 
achieve their full potential.  As a Trust, however, we recognise the importance and individuality of the 
local context of each of our schools and encourage diversity of practice whilst retaining a collective 
sense of unity in our purpose. 
 
Our core values of Trust; Diversity; Excellence and Transformation underpin all aspects of student and 
staff life in our academies and gives us a platform to offer innovative and efficient business services. 
 
We put learners, and their learning, at the heart of everything we do. 
 

 

The Role 

 

Queen Katharine Academy are looking to appoint an English teacher to join our enthusiastic, hard-

working and committed team who wants to make a difference. The department is well resourced and led 

by fantastic practitioners and we are looking to appoint a colleague who shares their enthusiasm and 

unswerving determination to help every student enjoy, achieve and progress in English from KS3 

through to KS5. In Sixth Form, A Level English Language and A Level English Literature are delivered 

and in both subjects students make well above average progress given their starting points.  

 

 

The Person 

You will: 

 Be a passionate, dynamic teacher of English.  

 Be enthusiastic about helping young people to succeed. 

 Have the ability to form strong professional relationships with young people. 

 Have high expectations for the behaviour and academic progress of young people. 

 Be ambitious and have the energy and creativity to make a significant contribution to the whole 

academy. 

 

 

 



 

 

 

What we can offer you: 

 Excellent working facilities in a modern and inspirational environment.  

 Opportunity to work with a dedicated and committed team of professionals.  

 Excellent salary package. 

 Outstanding professional development and a high quality induction programme. 

 Fantastic training/development/CPD opportunities in a friendly supportive environment. 

 Opportunity for progression across Thomas Deacon Education Trust. 

 Use of Academy facilities (including a gym and onsite car parking). 

 Fantastic onsite Nursery with competitive prices. 

 Enthusiastic and supportive SLT. 

 Teachers’ Pension Scheme. 

 

Please contact the HR Team on 01733 426063 or email hrteam@tda.education for further information 

and an application pack. Visits are welcomed. 

 

TD Education Trust is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. The Trust will require the 
successful candidate to provide satisfactory references and undertake an Enhanced Check with 
the Disclosure and Barring Service. 
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Job Description & Person Specification 
 

 

Job Title:  Subject Teacher/Tutor 

Reports to:  Head of Department 

Line Management if:  None 

Salary Grade:  MPS/UPS 

 

Core Purpose 

To deliver engaging, well planned and appropriate lessons that secure the progress of all 
student 

 
Key Objectives will include 

 Teach and develop their teaching in order to maximise learning for every individual student 

 Participate, as appropriate, in pastoral care arrangements so that each child is known and 
challenged 

 Participate, as appropriate, in extra–curricular enrichment for the benefit of students 

 Embrace our aspirational culture in relation to both the processes and outcomes of 
education 

 Follow policies and procedures, and from time to time participate in their review 

 Recognise that these are outline job descriptions and as such may well be reviewed and re- 
defined by line managers in consultation. 

 
Professional Duties will include 

 Teaching. Having regard to the curriculum to promote the development of the abilities and 
aptitudes of the students in any class or groups assigned. Planning, course preparation, 
marking and assessing work is key as is the adapting to suit educational needs. 

 Other teaching activities to include the provision and guidance to pupils on educational and 
social matters. Communicate and consult with parents and outside bodies where 
appropriate and attend associated meetings. 

 Provide or contribute to oral and written assessment reports relating to individual students 
or groups. 

 Participate in the review of your teaching programmes and methods of work, development 
of course materials and programmes and participate in arrangements for further training 
and professional development. 

 Provide teaching support and cover, within the agreed guidelines, where the teacher is not 
available to teach 

 Examination preparation. Participate in arrangements for preparing students for external 
examinations, undertaking assessments as required and participating in arrangements for 
students’ presentation and for and supervision during examinations within the agreed 
guidelines. 

 Participate in appropriate administrative and organisational tasks relating to teaching duties, 
attend assemblies and register attendance 

 Lead and participate in timetabled extra-curricular activities 

 Participate in your own performance appraisal. 



 Promote and safeguard the welfare of all children and young people with whom contact is 
made in a professional context (within or outside of the Academy)



Other Specific Duties 
All teachers are expected to meet the Teachers Standards, and demonstrate consistently high 
standards of personal and professional conduct, uphold public trust in the profession and maintain 
high standards of ethics and behaviour, within and outside the Academy. 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task may not be identified. Employees will be expected to comply with any reasonable 
request from the CEO/ Principal to undertake work of a similar level that is not specified in this job 
description. 

 
This job description is current at the date shown. It will be reviewed at least annually and, in 
consultation with you, it may be changed by the CEO/ Principal to reflect or anticipate changes in 
the job commensurate with the grade and job title. 



 
 
 

 
 
 
 

 
 
Person Specification: Subject Teacher/ Tutor 

 

ATTRIBUTES ESSENTIAL CRITERIA DESIRABLE CRITERIA 

Qualifications  Recognised teaching qualification and 
Qualified Teacher Status (QTS). 

 Degree in relevant subject(s). 

Where overseas trained, appropriate NARIC 
certificates must be provided and any qualifications 
must be at least equivalent to UK 
minimum requirements. 

 Child Protection and 
Safeguarding training. 

 First Aid Certificate. 

Knowledge and 
Understanding 

 Knowledge of subject(s) to be taught, at a level 
and breadth sufficient to challenge the most 
able students and achieve high outcomes 
throughout all key stages. 

 Knowledge of the National Curriculum and 
National Literacy and Numeracy Strategies for 
the appropriate Key Stage(s). 

 Effective teaching and learning styles, including 
the theory and practice of providing effectively for 
the individual needs of all children (e.g. classroom 
organisation and learning strategies). 

 Knowledge of the monitoring, assessment, 
recording and reporting of student progress. 

 Knowledge and understanding of the statutory 
requirements of legislation concerning Equal 
Opportunities, Health & Safety, SEN and Child 
Protection. 

 Effective strategies for 
working with students 
with Special 
Educational Needs, 
including Gifted & 
Talented students. 

 Recent, relevant 
curriculum 
developments in the 
subject area and their 
impact on teaching and 
learning. 

 The Every Child Matters 
agenda and its 
application in the school 
environment. 

Experience  Delivering student-centred learning in 
chosen subject(s) at Key Stages 3 & 4. 

 Planning, designing and delivering schemes of 
work to national exam board/course specifications. 

 Teaching post-16 
groups. 

 Delivering lessons 
using ICT and multi- 
media, including 
interactive SMART 
boards. 

Skills & Abilities  Promote a positive and inclusive Academy and 
House identity for all students. 

 Establish a purposeful learning environment 
where all pupils feel secure and confident. 

 Set high expectations for all students and 
demonstrate a commitment to raising 
educational achievement. 

 Plan and implement an effective teaching 
programme, including the assessment of all 
students, creating appropriate records. 

 Inspire and enthuse young people by creating 
high-quality learning opportunities and use 
effective strategies to monitor and promote 
student motivation and morale. 

 Effectively deliver a range of inclusive teaching 
and learning strategies to maximise progress and 
achievement and offer equality of access to the 
curriculum for all students, including students with 

 Adapt to change and 
the introduction of new 
working practices. 

 Develop 
strategies for 
creating links 
with the 
community and 
external 
organisations. 



Special Educational Needs, with English as an 
additional Language, and Gifted & Talented 
students. 

 Use ICT effectively as an integral part of 
teaching and learning. 

 Organise own work effectively to meet deadlines, 
including student assessment and provision of 
reports to parents, House Leaders and other 
internal and external stakeholders. 

 Build effective relationships with colleagues and to 
be an active team member within the Tutor group. 

 Establish and develop good relationships with 
students, parents and external organisations. 

 Manage difficult situations and deal with 
sensitive issues tactfully and diplomatically. 

Personal 
Commitment 

 Safeguarding and promoting the welfare and 
rights of young people. 

 Acceptance of the principles underlying equal 
opportunities and diversity. 

 Own performance management and to continued, 

relevant professional development. 

 

 
 
 
 

 

 

 

 

 
 


